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OVERVIEW

« The Australian Bureau of Statistics (ABS) has released the first edition of a new fortnightly series of statistics covering weekly wage and
employment data submitted to the Australian Tax Office (ATO).

« The most recent available data show a marked drop in the number of employees and wages paid in the two weeks since Australia recorded its
100th coronavirus case and strict social distancing measures were introduced.

«  Employment fell by 6.0% in the two weeks to April 4, which included a 5.5% drop over the most recent week. This is a large fall in a short amount
of time.

« Wages fell by a greater amount than employment, reflecting reduced hours and some employers standing down staff. Wages fell 6.7% in the two
weeks to April 4.

« The Federal government’s JobKeeper wage subsidy was introduced at the end of March and would have encouraged some businesses to keep
employees on.

« Accommodation & food services and arts & recreation services recorded the largest falls in both employment and wages over the two weeks to
April 4. These industries were the most heavily hit by the implementation of social distancing and movement restrictions.

« Accommodation & food services saw a 25.6% and 30.1% decline in employment and wages, respectively, while for arts & recreation there was a
15.7% and 18.7% decline in the same respective categories.

* Retalil sales saw a 2.7% fall in employment, while the fall in wages paid was 7.6%.

- By State, the largest fall in employment was in Tasmania (-7.3%) while the Northern Territory saw a 17.6% plunge in wages.
« By age, the decline in employment was felt most by the oldest and youngest Australians.

« There was a 9.9% drop in employment among those aged under 20 while for those aged over 70 there was a 9.7% decline.

« In March, the separate Labour Force Survey showed that there were around 13 million Australians employed. A 6% decline in employment would
result in approximately 780k job losses.
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RELEASE DETAIL

« The Australian Bureau of Statistics (ABS) today released its first edition of a new experimental series titled Weekly Payroll Jobs and Wages.

« Data on employment and wages is based on information gathered from the Australian Taxation Office (ATO)’s Single Touch Payroll (STP)
system.

* The series is further stratified by age, sex, industry and State.
« Itis due to be updated every fortnight, 17 days after the final week of the reference period.

« Itis estimated that 99% of significant employers (those who employ 20 or more people) and 71% of small businesses (those employing less
than 20 people) are on STP.

« The first edition includes historical data spanning back to the week ending January 4 and ends on the week ending April 4.

« The employment and wages series are indexed to the week ending March 14, the week when Australia recorded its 100" case of the
coronavirus.
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IMPACT ON EMPLOYMENT AND WAGES

Graph 1: Changes in employee jobs and total wages indexed to the week ending 14 March 2020
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The two marquee measures in the weekly payroll jobs and wages statistics are the index for wages and employment.
They show that in the two weeks ending April 4, employment fell 6.0% and wages paid fell 6.7%.
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IMPACT ON EMPLOYMENT BY SECTOR

Employment by Industry
(Percentage change in index between March 14 and April 4)
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Accommodation & food services reported the biggest
drop in employment, of 25.6% in the two weeks to April 4.

The second largest fall was recorded in arts & recreation
services (-18.7%). These sectors bore the brunt of the
social distancing rules introduced in mid March.

Retail trade recorded a relatively modest decline in
employment of 2.7%, despite the restrictions on
movement and gatherings. This could be because of a
shift in service delivery, or because businesses were
retaining employees despite a fall in turnover as at April 4.

The Federal government’s JobKeeper program was
announced on March 30. It is a wage subsidy of up to
$1,500 per fortnight for eligible employers affected by the
coronavirus.

I's announcement may have already begun to have an
effect in the week it was announced, but further data
documenting its effect will be available in future releases.
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IMPACT ON WAGES BY SECTOR

Wages Paid by Industry

>= _ « Wages fell across most industries by more than the
(Percentage change in index between March 14 and April 4)
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Public administration & safety - By standing down employees without pay where
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Administrative & support services once conditions return to more normal levels.

Manufacturing

* The Federal government’s JobKeeper wage subsidy
was introduced at the end of March and may also

Information media & telecommunications
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Retail trade
Financial & insurance services have encouraged businesses to keep employees
Health care & social assistance on.
Professional, scientific & technical services * Industries such as retail trade, which have a higher
| Rental, hiring & real estate services prevalence of casual workers recorded a much
Mining larger decline in wages paid compared with
Arts & recreation services employment.
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JOBS AND WAGES BY STATE AND TERRITORIES

Change in employee Change in total
jobs between wages between
March 14 and April 4 March 14 and April 4

NSW -6.4% -6.1%
Vic. -6.8% -8.8%
Qld. -5.0% -5.6%
SA -5.2% -2.2%
WA -5.2% -6.3%
Tas. -7.3% -7.5%
NT -4.8% -17.6%
ACT -5.5% -5.7%
Australia -6.0% -6.7%

Source: ABS

- All States & territories recorded significant declines in employment and wages paid over the two weeks to April 4.
« The Northern Territory recorded the largest drop in wages paid, which fell 17.6%, followed by an 8.8% fall in Victoria.
«  Employment fell by the largest percentage in Tasmania of 7.3% while in Victoria it fell 6.8%.
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JOBS AND WAGES BY AGE

Change in employee Change in total
jobs between wages between
Age March 14 and April 4 March 14 and April 4

Under 20 -9.9% -12.7%
20-29 -8.8% -9.1%
30-39 -5.5% -6.5%
40-49 -4.3% -6.2%
50-59 -3.8% -5.5%
60-69 -4.0% -5.7%
Over 70 -9.7% -6.3%
All persons -6.0% -6.7%

Source: ABS

+ By age, the decline in employment was felt most by the oldest and youngest Australians.
« There was a 9.9% drop in employment among those aged under 20 while for those aged over 70 there was a 9.7% decline.
« Wages paid to those under 20 fell 12.7%, reflecting the relatively high proportion employed in highly affected sectors.
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CONTACTS

Chief Economist Senior Economist Economist

Besa Deda Janu Chan Nelson Aston
dedab@stgeorge.com.au chanj@stgeorge.com.au nelson.aston@stgeorge.com.au
(02) 8254 3251 (02) 8253 0898 (02) 8254 1316
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DISCLAIMER

"The information contained in this report (the Information) is provided for, and is only to be used by, persons in Australia. The information
may not comply with the laws of another jurisdiction. The Information is general in nature and does not take into account the particular
investment objectives or financial situation of any potential reader. It does not constitute, and should not be relied on as, financial or
investment advice or recommendations (expressed or implied) and is not an invitation to take up securities or other financial products or
services. No decision should be made on the basis of the Information without first seeking expert financial advice. For persons with whom
St.George has a contract to supply Information, the supply of the Information is made under that contract and St.George’s agreed terms of
supply apply. St.George does not represent or guarantee that the Information is accurate or free from errors or omissions and St.George
disclaims any duty of care in relation to the Information and liability for any reliance on investment decisions made using the Information.
The Information is subject to change. Terms, conditions and any fees apply to St. George products and details are available. St.George or
its officers, agents or employees (including persons involved in preparation of the Information) may have financial interests in the markets
discussed in the Information. St.George owns copyright in the Information unless otherwise indicated. The Information should not be
reproduced, distributed, linked or transmitted without the written consent of St.George. "
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